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EXECUTING

People with dominant
Executing themes

know how to make things
happen.
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RELATIONSHIP
BUILDING

People with dominant
Influencing themes know how
to take charge, speak up,

and make sure the team is
heard.

People with dominant
Relationship Building themes
have the ability to build
strong relationships that can
hold a team together and
make the team greater than
the sum of its parts.

STRATEGIC

THINKING

People with dominant
Strategic Thinking themes
help teams consider what
could be.

They absorb and analyze
information that can inform
better decisions.

Achiever
Arranger
Belief
Consistency
Deliberative
Discipline
Focus
Responsibility
Restorative

Activator
Command
Communication
Competition
Maximizer
Self-Assurance
Significance
Woo

Adaptability
Connectedness
Developer
Empathy
Harmony
Includer
Individualization
Positivity
Relator

Analytical
Context
Futuristic
Ideation
Input
Intellection
Learner
Strategic
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Self Development
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Sales Team

Leadership

Communication
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MIRACLE OF STRENGTHS
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STRENGTHS BASED LEADERSHIP
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LEADER AS COACH

Innisasa: taWamwineens 1Ay 1A Motivate
AUFUN LNDNTEDUITUILAZWEIU Lead b
inanwaasuaaane Tuia £xample

a9 Mentoe}—{ Coach
o WAIUNNBEENTS lATRFIAtILaZANS

Teamwork
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EFFECTIVE COMMUNICATION
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People Styles

Task

Analyticals Drivers

lel

Amiables Expressives

«  Paople

ASSERTIVE

FIGHT
(Aggressive)

FLIGHT
(Submissive)
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CONSULTATIVE SELLING
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EXECUTIVE COACHING
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® Gallup Certified Strengths Coach (lazyauaeaing)

® PCC (Professional Certified Coach) ann&avwus laauuzni (ICF)

Useaunisal
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STRATEG CERTIFICATION
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%Agp?\\a\\ Certified Strengths Coach,Gallup Inc.,USA
COMM““\CA“““ Professional Certified Coach (PCC),International

Coach Federation (ICF)

Enneagram Train The Trainer,Learning Sciences and
Education Thumasart University

Master degree in Business Administration (MBA)
&Bachelor degree in Nursing, Chulalongkorn
University

PROFESSIONAL EXPERIENCE

Managing Director of Miracle Coaching Co.,Ltd.
Founder of Coach Jenny Academy of Success
Faculty and Success Coach of Thailand Coaching
Academy by Jimi the Coach

L&D and Sales Training Head, Takeda

Sales Training, GlaxoSmithKline

Medical Rep and Medical Executive,
GlaxoSmithKline, Abbott Laboratories & Aventis
Pharma

COACH JENNY, CHANASIKARN SANGVUT

a—

m e — 24
p— G GELEHRERRED M COACH JENNY ACADEMY OF SUCCESS
Strengths Coach oo ¥R

LesneEnnE At g



™\ Bochringer
||"I Ingelheim




SC ASSET
e

'.'_\'(LE APACHIEYE VITH PRIDE®

0 1S Ip o .
For Sales & Service
23 Ny 20167







VIRTUAL TRAINING
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